
Executive Director 
Position Announcement 

 
Chrysalis Foundation is seeking an Executive Director to lead the organization into its next chapter of 
impact and community leadership. 
 
Position Location: Des Moines, IA 
Position Start Date: Fall 2026 (October, 2026) 
Salary Range: $125,000 – $140,000  
 
ABOUT CHRYSALIS FOUNDATION 
 
Founded in 1989, Chrysalis Foundation believes that when women and girls thrive, communities thrive. 
Its mission is to transform the lives of girls and women through education and leadership, community 
engagement, and grant investments that expand opportunity throughout Polk, Dallas and Warren 
Counties. 
 
Supported by a permanent endowment established by founder Louise R. Noun, Chrysalis invests in 
community grants, scholarships, after-school programming, leadership development, and nonprofit 
partnerships that strengthen opportunities for women and girls. Beyond its grantmaking, the 
Foundation serves as a trusted leader in philanthropy, nonprofit partnerships, and community 
education. 
 
Today, Chrysalis is guided by a 22-member Board of Directors and a dedicated staff of three, continuing 
a legacy of investing in women and girls and strengthening communities across Central Iowa. 
 
ABOUT THE ROLE 
 
The Executive Director is the strategic and visionary leader of Chrysalis Foundation, responsible for 
advancing the Foundation's mission, strategic direction, and long-term impact. Working in partnership 
with the Board of Directors, the Executive Director provides leadership in philanthropy, governance, 
organizational leadership, and community engagement. 
 
As the Foundation's chief executive, primary spokesperson and community ambassador, the Executive 
Director builds meaningful relationships with donors, nonprofit partners, community leaders, and 
advocates who share a commitment to expanding opportunities for women and girls. This is an 
opportunity to build on a strong legacy while inspiring philanthropy, strengthening community 
partnerships, and helping shape a brighter future for women and girls throughout Central Iowa. 
 
KEY AREAS OF LEADERSHIP 
 
Strategic Leadership & Vision 

• Lead the Foundation's strategic vision and priorities in partnership with the Board of Directors.  
• Anticipate emerging opportunities and position Chrysalis for continued impact and growth.  

 
Philanthropic Leadership & Fund Development 



• Lead fundraising strategies while building strong relationships with donors, funders, and 
philanthropic partners. 

• Tell the Foundation's story in ways that inspire philanthropic investment and deepen 
community support. 
 

Community Engagement & External Relations 
• Serve as the Foundation's primary spokesperson and community ambassador.  
• Lead Chrysalis as a trusted convener, connector, and advocate for women and girls.  

 
Board Engagement & Governance 

• Partner with the Board of Directors to support effective governance, strategic planning, and 
organizational success.  

 
Organizational Leadership & Operations 

• Lead and develop a high-performing team while maintaining a collaborative, mission-driven 
culture.  

• Ensure sound financial management and organizational excellence. 
 
What We’re Looking For 
 
• Bachelor's degree in a related field required; master's degree preferred.  
• Equivalent combinations of education and relevant experience may be considered.  
• Seven to ten years of progressive senior leadership experience, preferably within nonprofit, 

philanthropic, or community-focused organizations.  
• Demonstrated success in strategic planning, fundraising, and community engagement.  
• Experience building collaborative partnerships with donors, community leaders, and strategic 

partners.  
• Experience working effectively with Boards of Directors and supporting strong governance practices.  
• Demonstrated success leading organizational growth, change, or strategic initiatives.  

• A passion for advancing opportunities and outcomes for women and girls. 
 

WHY CHRYSALIS? WHY NOW? 
 
With a strong foundation, an engaged Board of Directors, a dedicated staff, and a respected reputation 
across Central Iowa, Chrysalis is well-positioned for its next chapter of growth and impact. The next 
Executive Director will: 
 
• Shape the future direction and strategic priorities of a respected philanthropic organization.  
• Strengthen relationships with donors, funders, and community partners.  
• Elevate the Foundation's voice on issues affecting women and girls.  
• Lead a talented team and engaged Board committed to creating lasting change.  
• Expand the Foundation's influence and impact within the region.  
 
For the right leader, this role combines purpose, influence, and leadership while creating lasting 
opportunities for women and girls throughout Central Iowa. 
 
 
 



 
 
HOW TO APPLY 
 
Please submit a resume and cover letter (no more than 500 words) outlining your qualifications, 
leadership philosophy, and interest in the Executive Director position. 
 
Your cover letter should describe: 

• Your leadership approach and philosophy. 
• Your experience building partnerships, raising funds, and leading organizations. 
• Your connection to the mission of advancing opportunities for women and girls. 
• Why you believe you are the right leader for Chrysalis Foundation's next chapter. 

 
Application Deadline: Friday, July 31, 2026 
 
Submit Application Materials To: Cassandra Halls, c.halls@2ttop.com 
 
For additional information about Chrysalis Foundation, visit:  www.chrysalisfdn.org 
 
Final candidates will be subject to a background check prior to an offer of employment. This may include 
verification of employment history, education, criminal record, and other relevant information. 
 
A full job description and other information can be found at www.chrysalisfdn.org.  
 

Chrysalis is an equal opportunity employer and prohibits discrimination of any kind. Chrysalis is 
committed to the principle of equal-employment opportunity for all employees with a work environment 

free of discrimination, harassment, and intimidation. All employment decisions Chrysalis are based on 
business needs, job requirements, and individual qualifications without regard to race, color, religion, 

sex, national origin, age, disability, veteran status, or any other protected class by federal, state, or local 
laws. Chrysalis encourages all qualified applicants.  

 
*** 


